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#1 - OUTDATED



#2 — WAGE EROSION



¥ - CONTINGIER -

FIGURE 3-5: Annualized Value of 2014 and 1968 Minimum Wage
(in 2014 Dollars)
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#3 — LOW- TO MID-WAGE

WORKERS EARNING LESS

Interactive data here




#3 CONTINUED...

FIGURE 3-2: Hourly Wages, By Percentile, Indiana, 2000-2013
(in 2013 Dollars)
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*Source: Status of Working Families, 2015 Report




#4 — 637,000

Economic Policy Institute




#5 — $1,000,000,000

same analysis




#6 — QUALITY OF LIFE

Standard and Poor's




#7 — INEQUALITY

U.S. Conference of Mayors




#3 — I'T'S NOT JUST FOR

TEENS ANYMORE

Brookings Institution




#3 CONTINUED...

FIGURE 2-12: Net Change, Indiana,
by Wage Group, 2007-2103

C | Ry ' ~ S M s CCA NN Awess
S | More than $26/hour | >$54,080/year
™ L S el ara i ™ al=ar e
S15 - $26/nhour | $31,.200 - $54,080/year

S | Less than $15/hour | <$31,200/year

B HIGH-WAGE INDUSTR
B MID-WAGE INDUSTRIE
- ._C '\‘.\'I' .'-.‘-"".".G E N : w S T ;—<

20,000

10,000
0 |

-10,000

-20,000

-30,000

-40,000
low-Wage Mid-Wage High-Wage

Source: Author analysis of Quarterly Census of Employment and Wages (QCEW)



#3 CONTINUED...

TABLE 3-1: Top Three Industries,
by Total Jobs and

Average Hourly Wage™

AVG. HOURLY
INDUSTRY # OF JOBS

(2013)
Food services and 219267 S6.53
drinking places
Administrative and 57233 S129
SUPDPOrt services
Transportation 20542 SZ8
equipment
manufacturing

Sowmce: Author aralyss of (urrent Employmer




#9 — GENDER GAP

2/ 3rds

tipped

wage



#9 — CONTINUED. ..

2007-2013 (2013 Dollars)

—a— 80th Percentile Gap —&— 50th Percentile Gap

$8.00 —

$6.00 —

FIGURE 3-3: Male/Female Hourly Wage Gap, by Percentile, Indiana,
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*Source: Status of Working Families, 2015 Report




#10 — FALLING BEHIND

39 percent

OECD




#10 — CONTINUED. ..

Minimum Wage to Median Wage Ratio by State, 2013
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Source: Washington Center for Equitable Growth




#11 — WORKING HARDER
FOR 1 ESS

National Employment Law

Project




#12 — 24 YEARS

WITHOUT A RAISE

National Women’s [.aw

Center




#13 — RACE TO THE
BOTTOM

6.2%




#14 — WORKING FULL
TIME IN POVERTY



4 - CONTENUIFD

FIGURE 1-1: Changes in Poverty Rates, 2007-2013 (cwrren: rate in parentheses)’
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Source: Economic Policy Institute Analysis of American Community Survey Data (indexed, January 2007=100)

*Source: Status of Working Families, 2015 Report




#15 — SELF-SUFFICIENCY

Fair Market Rent




CONTACT

 Sign up for email alerts at
www.liwf.org/incap

o T'witter: @INInstitute

 Facebook: www.facebook.com/IN.Institute

» Working Families Blog: uwf.blogspot.com/

* Derek Thomas (dthomas@jincap.org)




