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Indiana Earns a D- on Family-Friendly Workplace Policies

Indianapolis, IN- The grades are in. According to the National Partnership for Women
and Families, Indiana earned a D- this year for its workplace policies, joining 26 other
states that have failed to provide paid family and medical leave, paid sick days,
protection for pregnant workers, or other supports for working families. The grades can
be found in Expecting Better: A State-by-State Analysis of Laws That Help Expecting and
New Parents.

Indiana narrowly missed an "F" thanks to in parts to its law protecting nursing mothers'
workplace rights, which states that all nursing mothers who work for employers with 25
or more employees must be provided a place other than a toilet stall to express milk as
well as cold storage options. In addition to this, state agencies must provide reasonable
paid break time unless this would unduly disrupt operations. Finally, Indiana's grade got
a small boost because state workers who earn sick time may also use sick time for the
illness or injury of a family member.

Still, Indiana has a long way to go to ensure that working families' needs are met:

e Over 1 million Hoosier workers cannot earn a single paid sick day. Yet for the
typical U.S. family, 3.5 days lost to illness are equivalent to a family's monthly
grocery budget.

e Only 37% of Indiana's workers are estimated to be eligible for and able to
afford unpaid leave under the Family Medical Leave Act.

e Nearly one in four women returns to work within two weeks of giving birth.

In a state where women make up 48% of the state workforce, 837,000 Hoosiers serve as
family caregivers, and nearly 3 in 4 children live in families where all parents work,
lawmakers need to recognize that paid leave and job protections are essential.

The Indiana Institute for Working Families is calling on lawmakers to value all families
through supportive workplace policies. Let's raise our grade by expecting better.

Hi#

ABOUT THE INDIANA INSTITUTE FOR WORKING FAMILIES


mailto:abradley@incap.org
http://r20.rs6.net/tn.jsp?f=00156LIp7IjkBiAVzxqlEMKB_V082NB_7UMDrUnj1pT1mGOvLcdd4MqmTDERuxqPDiOgiAZxRgZtcDULmWjUQ9HcAL8OKCkAUIB2CYYsqrBLzqq84mo5ie6l_kbUkNvV7DcOhGSrMaR4OL3k-hWPcxi1e0zBd5k0QimlPfBrASGnrqchqzghdqMMK37EeDOkMILu2DlAkrn-cPYVybvaJcx5pafB2QpWKXd68cE6hNEN0kjAdc348J8z5FwToyQeA-nnBK8A0rp8D_j7GaoaRGD68BB55IFjKSY0f9km-WusOyfR5fVVf1eXU4JMlDL-LkVxJv649HXmXnXFIei2oAnMRhbYYk7WmUHGpI3QOetx1IBqBeE9e_9DRbbxNRkbqQPVSFQvns3AyAPM-E3gjfiLQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=00156LIp7IjkBiAVzxqlEMKB_V082NB_7UMDrUnj1pT1mGOvLcdd4MqmTDERuxqPDiOeUCAyZthxngcA-XxVT2vzFGYZhmKmqn-Thk5Yv7jtru0IvmbM9cFDwmWI4bWm7T0rdxjoc94EbESVOYQ-TFK-KPYZKep06egcavvtInJ-MxBcvq31MRChbBQ4JQAB_F4SxVLU1-NN4wH-V9DJml-i-Dl9NHuki3PJw-xwnV8onOLWujAtCNpe2etTdxTAtHDi3rPiPGuXASQrVvEHPhvLPO-2KcnYTqJPV5g44hhkufpx35bzhp6C36-EbR54PSUPqBp_QdP9c9XT6ZCgdyqL0xKqpjjXA6ovLZRc4WkzQPEKPj8buOyoOoGTF1KRs4uPI1o31QQKkWXm1ozZS8edQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=00156LIp7IjkBiAVzxqlEMKB_V082NB_7UMDrUnj1pT1mGOvLcdd4MqmTDERuxqPDiOPr17gc9dVtWqSw5wVTXunDVmRSRg6eR1NwJWZSiCuIBIY3l0npBGV-ypU27xPyGqg42XG9QA5bsMSbbydf9spQFmq5-a2Y1nop6G3bpa3iOcLIj02lXQ4_U6JhVLj4KNiFkE8OvrMCRYypw4FNSFHYl2Y8v8LyW-onYCQe32GUdxES5iGmdyeYfjZKtKYXQjm1FWyTanTp9gn1ZhSqoGzgXSd2fvQKA_sgo0Rhc7gdgUSjGpUuqFLcCGjgaWeapzry-JLhVFv4DgXGatGwQDJfeAvasrNTJDZxkWMMZY8VAT2P8cvlg-c5NDTmA7mZFYAPspiTIyF9BT4T9eUXk2SDofD0kXN25yZ9qxOWcJiXvKdxhq-d59vsOnF6Xamfzey3dUtEcGCAIso9YOLuYrUmIeHUoJLQzQir2e-uBkfT-1WekulMbf0GHtMbKOD-g8pYKXLV5sEmA=&c=&ch=
http://r20.rs6.net/tn.jsp?f=00156LIp7IjkBiAVzxqlEMKB_V082NB_7UMDrUnj1pT1mGOvLcdd4MqmTDERuxqPDiOjMKxeqdbtJwA4-A7sjV8jBTYnV0FDrMi8fRUmw1eMlyXziVDZdjZQx4X-ykKrRtMgcXXgpZAo056Mh2XNOPpouib-g96pBoL_UPRquKt9bGTpLiw20o1NHutZxqCWJ63Oiu9-QbV2jBTFNG82Xn3Mbe7LZ1ccQgZdueFwl3ZGX61ZWS355ugmGJRBb_WLi5vCsgHWacQy6XX4M07VV_k5Wq2AbSROgvhy3n3LGOd2Upge0s09gueg3FItrDH3NQt86goeCb2uBBLJTHWhoQ2dZDklDFEmuhWNrNjN3srE_0wsZJshjbMT_lTQp6rP0_o&c=&ch=
http://r20.rs6.net/tn.jsp?f=00156LIp7IjkBiAVzxqlEMKB_V082NB_7UMDrUnj1pT1mGOvLcdd4MqmTDERuxqPDiO59G24CJm1ssE1GcA2Fewa421GFUEf3npYByZjB2tvptgON62Z2lN1yccPcFy4ZKvK6y_cHP13TOMuYK1-uQuerGp8ZjJHeODm4XNBtmL2J0_YmVrI45DylMso0Gpzvw5nh3DFu9X2pPJQQprXGtWVmEWPjcCq8ywUAUG1T25oz-QPNy5IMAMnHbw-gxFDOicT7mopMlsYqOTea7k1S7vCgGYuyPBBs9WPTVMwR2JHwM4jVyLlIhKOV0oOTfKbTW06udwrlJBkvNBLFOAi0BfFKsGbuRDsqNsV_xw8MX7gKcjiBL7HV5g9oyQZSIGCG3fl5ZNFyN6e-c1mLIJQodcozAdepy4S16k-3KNf8oX-HQ=&c=&ch=
http://r20.rs6.net/tn.jsp?f=00156LIp7IjkBiAVzxqlEMKB_V082NB_7UMDrUnj1pT1mGOvLcdd4MqmTDERuxqPDiOeOdUMxTXoyOwXMIw_XH_f8vC-c8VB-5PflBWv84WqkAWjq1U66wxyiOipgUsdlp59tzuydEDc9gFb-LLMD18ZEujoDVmBJgb8bBdYul7gQpaFp1tNBKDIsl3wO0h4GJasLF0waukdlokKoGxnCIY0tF1illTPtwEfNQT43mXDioRj4b7GqqndvM5KCqZ4tGuJ6CbH3sshkkLYuCUH6HQxoNp439u0GUgK5SiWHdMu_XIaV26C-HQd-1AbPC4UcAiE4OlmDwmLoRySP-7zkO5U5IotoQ5ZMZXtkams6K_l3nOz-cf0om1PvQ0WTIpT7P-nOyZuXBuw6nzYEONiz6RWoPwucWHdsbWIuv5rp3LMwg=&c=&ch=
http://r20.rs6.net/tn.jsp?f=00156LIp7IjkBiAVzxqlEMKB_V082NB_7UMDrUnj1pT1mGOvLcdd4MqmTDERuxqPDiO59G24CJm1ssE1GcA2Fewa421GFUEf3npYByZjB2tvptgON62Z2lN1yccPcFy4ZKvK6y_cHP13TOMuYK1-uQuerGp8ZjJHeODm4XNBtmL2J0_YmVrI45DylMso0Gpzvw5nh3DFu9X2pPJQQprXGtWVmEWPjcCq8ywUAUG1T25oz-QPNy5IMAMnHbw-gxFDOicT7mopMlsYqOTea7k1S7vCgGYuyPBBs9WPTVMwR2JHwM4jVyLlIhKOV0oOTfKbTW06udwrlJBkvNBLFOAi0BfFKsGbuRDsqNsV_xw8MX7gKcjiBL7HV5g9oyQZSIGCG3fl5ZNFyN6e-c1mLIJQodcozAdepy4S16k-3KNf8oX-HQ=&c=&ch=
http://r20.rs6.net/tn.jsp?f=00156LIp7IjkBiAVzxqlEMKB_V082NB_7UMDrUnj1pT1mGOvLcdd4MqmTDERuxqPDiO48hPr1lYpSXc5mCZ53QrrlDityl2QQBYoZl7yfPihbH1vcZsLxjo72fNazLulyblgmnFEFh9mDkyuDQtPM_ra7kPNCCNSaK4bc1lriCIK7APEYJyl1ICgHb77xXfaZBjgjN4TP1UupSrP0cM69sI5qBvHYOBd8jREq-PsazNEyZH2uxOf8DXwNx_r5_QxODOOGjCrNUAlCsodtMltOLT3ZzKQ_sU0zmrJD81TJjClwhQZqSlnrnDg6NxMWr16FCsTqOIx3WNUHFToKogPczm5wYQqpFCuB9Lp0F76AW1T8swjbWAlWR4MHhnJN96-jQnArFCRuYsYks=&c=&ch=

The Indiana Institute for Working Families - a program of the Indiana Community Action
Association (INCAA) - conducts research and promotes public policies to help Hoosier
families achieve and maintain economic self-sufficiency. The Institute is the only
statewide program in Indiana that combines research and policy analysis on federal and
state legislation, public policies, and programs impacting low-income working families.
The Institute achieves its work through advocacy and education, and through national,
statewide, and community partnerships. The Institute was founded in 2004. To learn
more about the Institute, please visit: www.incap.org/iiwf.html

ABOUT THE INDIANA COMMUNITY ACTION ASSOCIATION (IN-CAA)

The Indiana Community Action Association, Inc. (IN-CAA) is a statewide not-for-profit
membership corporation, incorporated in the State of Indiana in 1970. IN-CAA's
members are comprised of Indiana's 22 Community Action Agencies (CAAs), which serve
all of Indiana's 92 counties. IN-CAA envisions a state with limited or no poverty, where
its residents have decent, safe, and sanitary living conditions, and where resources are
available to help low-income individuals attain self-sufficiency. IN-CAA serves as an
advocate and facilitator of policy, planning and programs to create solutions and share
responsibility as leaders in the War on Poverty. IN-CAA's mission is to help the state's
CAAs address the conditions of poverty through: training and technical assistance;
developing models for service delivery; and providing resources to help increase
network capacity. For more information about IN-CAA, please visit: www.incap.org
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